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PROPOSAL NAME Concern over United Church present and future pensioners 

Origin:  Vancouver South Presbytery 

1. What is the issue? 

The United Church Pension Plan was established to help provide security to pensioners.  It is funded by 

contributions from employees and employers.  Current pensioners have lost 15% of their purchasing 

power since 2008, because no cost of living increases have been possible.  If inflation continues to erode 

the value of pensions, retired ministers and lay employees will suffer further loss and experience 

significant hardship. 

The Pension Board has labored diligently and with great wisdom to keep the pension plan solvent.  The 

plan is currently able to meet all of its pension obligations.  However, the amount of money in the plan 

would have to increase greatly in order for any increases in pension payments to be possible.  The 

Pension Board has raised employee and employer contributions significantly and has reduced the rate at 

which pension credits accrue. There are no other tools available to the Pension Board.   

2.  Why is this issue important?   

The United Church of Canada and its employees covenanted together to contribute to the pension fund.  

At one time, ordinands could not be recommended for ordination until they had signed the pension 

covenant.   

Our denomination has a solemn responsibility to do all within its power to see that present and future  

pensioners have adequate income. 

If no action is taken, United Church retirees face a dismal future.   

3.  How Might the General Council respond to the issue?  

The General Council could establish a fund separate from the Pension Plan, which would offer 

supplements based on need, to retired employees.  This could possibly be funded by contributions from 

Conferences from the proceeds from the sale of assets of congregations which have ceased to exist.   

The General Council could seek funding to improve health benefits for pensioners and also seek funding 

to fully cover pensioners’ benefit contributions.   

The General Council could lobby the Province of Ontario, where the UCC pension plan is held, to allow 

lump sum contributions to pension plans as was previously allowed.  Sources of funding for lump sum 

contributions could be sought and, if allowed by the Government of Ontario, provide much-needed 

financial help to the pension fund.        


