
BC CONFERENCE OF THE UNITED CHURCH OF CANADA 

Travelling Companion 

Candidacy Pathway 
      

October 2016  

 

 

 

BC Con 

 
BC Conference United Church of Canada  

4383 Rumble Street, Burnaby, BC, V5J 2A2  

www.bc.united -church.ca  

604.431.0434 or 1.88.934.0434  

http://www.bc.united-church.ca/


1 | P a g e 

 

Table of Contents  
 

Table of Contentsêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêê 1 

Candidacy & Admissions Board (CAB) Members & Contact Informationêêêêêêêêêê 2 

Overviewêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêê 3 

Candidacy & Admissions Board Processêêêêêêêêêêêêêêêêêêêêêêêêêêêêê 4 

Ministry Streams in the United Church of Canadaêêêêêêêêêêêêêêêêêêêêêêêê 6 

Educational Requirementsêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêê 8 

Admissionêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêê. 9 

Circle of Accompanimentêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêê 10 

Evaluation of Academic & Professional Competenceêêêêêêêêêêêêêêêêêêêêêê 12 

CAB Ongoing Check-insêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêê. 12 

Supervised Ministry Educationêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêê 12 

Call or Settlementêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêê 12 

Ordination/Commissioningêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêêê 13 

Appendix A ð Educational Requirementsêêêêêêêêêêêêêêêêêêêêêêêêêêêêê 14 

Appendix B ð United Church Theological Schoolsêêêêêêêêêêêêêêêêêêêêêêêê 16 

Appendix C ð Diagrams of Pathway Processêêêêêêêêêêêêêêêêêêêêêêêêêêê 18 

Appendix D - Learning outcomes for Ministry Leadershipêêêêêêêêêêêêêêêêêêê 20 

 



2 | P a g e 

Candidacy & Admissions Board  Contacts  
    

Chairperson Scott Swanson scottswans@gmail.com  604.531.2979 

Secretary Brenda Wolff bwolff@bc.united -church.ca 604.431.0434 

Ext. 308 

Personnel Minister  Treena Duncan tduncan@bc.united-church.ca 604.431.0434 

Ext. 304 

    

Candidacy Pathway Committee  
Candidacy Project 

Manager 

Brenda Fawkes blfawkes@shaw.ca 604.790.4465 

Secretary Brenda Wolff bwolff@bc.united -church.ca 604.431.0434 

Admissions LeAnn Blackert revleann@gmail.com 250.376.2261 

Circle of 

Accompaniment 

Carol Cox cox942@telus.net 604.942.9582 

Diaconal Stream Kimiko Karpoff kimiko_k@telus.net  604.420.2621 

Equipping & 

Assessing 

Brenda Fawkes blfawkes@shaw.ca 604.790.4465 

Recruitment & 

Discernment 

Michelle Slater revslater@gmail.com 250.598.5021 

Supervised Ministry 

and Education 

Linda Lee Henriksen lhenriksen@telus.net 604.538.6635 

Personnel Minister Treena Duncan tduncan@bc.united-church.ca 604.431.0434 

  

BC Conference Presbytery Ministers  
Comox-Nanaimo and 

Victoria 

Gail Miller gmiller@bc.united-church.ca 

(as of October 1, 2016) 

1.800.934.0434 

Ext 323 

Kamloops-Okanagan Allison Rennie arennie@bc.united-church.ca  1.800.934.0434 

Ext. 318 

Kootenay Carolyn Rogers crogers@bc.united-church.ca 1.800.934.0434 

Ext 318 

Van-South & Van-

Burrard 

Marc Coulombe mcoulombe@bc.united-

church.ca  

604.431.0434 

Ext. 316 

Fraser & Westminster Kathy Davies kdavies@bc.united-church.ca  604.431.0434  

Ext. 320 

Northern Ministries  Victoria Andrews vandrews@bc.united-churh.ca 778.349.4174 
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 Welcome to Ministry in the United Church of Canada - An Overview 

  

We are each given particular gifts of the Spirit. 

For the sake of the world, 

 God calls all followers of Jesus to Christian ministry. 

 In the church, 

  some are called to specific ministries of leadership, 

     both lay and ordered; 

          some witness to the good news; 

          some uphold the art of worship; 

          some comfort the grieving and guide the wandering; 

          some build up the community of wisdom; 

          some stand with the oppressed and work for justice. 

          To embody Godõs love in the world, 

          the work of the church requires the ministry and discipleship 

            of all believers. 

~ A Song of Faith, United Church of Canada, 2006 

Acknowledging that each person experiences their call to ministry in a different way, the United 

Church of Canada (UCC) holds to the belief and practice of the ministry of all believers.  For some this 

call is to the ministry of a lay person in a congregation.  For others it is a call to a more formal role in 

paid-accountable ministry. 

The Candidacy and Admissions Board (CAB) of the BC Conference, is the credentialing body that 

works with those discerning a call to ordered ministry in the UCC, through either th e Diaconal or 

Ordained streams. 

This Travelling Companion is designed as a road map to guide you through the process.   We 

recognize that each person entering into discernment and education for ordered ministry has their 

own individual needs and will approach their journey in varying ways.  For these reasons, the process 

allows for considerable flexibility.  It is the expectation of the CAB that individuals will take 

responsibility for their own process.  We urge you, therefore, to get the assistance you need by 

communicating directly with th e many contacts listed on page 2 of this handbook.  These are 

individuals who are or represent the many people and agencies concerned with theological education 

and ministerial formation in the UCC. We will also encourage you to be in regular communication with 

your circle of accompaniment.  They will be your best support and resource as you journey on the 

pathway into ministry.  

**Please Note: British Columbia Conference is currently undergoing a pilot project with this n ew 

Candidacy Pathway on behalf of the United Church of Canada General Council.  This document 

expresses the current practice and guidelines for this pathway.  However it is considered a draft 

document and is subject to change.  To ensure you are reading th e most up -to - date version 

please consult the BC Conference website  at:  http://www.bc.united -church.ca for the most up to 

date forms and handbooks .  

 

http://www.bc.united-church.ca/
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CAB Designations  

Discerner  ð a person who is beginning the discernment process regarding a call to paid -

accountable ministry. 

Applicant  ð a person who has made contact with the CAB Secretary and has completed and 

submitted the application for a CAB interview. 

Pre Candidateð a person who has successfully completed the CAB interview and been affirmed 

by the committee as having promise and being suitable for ministry in the United Church of 

Canada, pending certain conditions. 

Candidate  ð a person who has completed all of the above and met the conditions laid out in 

the interview process.  A second interview may be requested by CAB before designating an 

individual as a Candidate in the United Church of Canada. 

 

To help you discern if you are ready for an interview by CAB, please 

consider the following:  

Have you prayerfully discerned:   

V a call to paid-accountable ministry 

V this call with at least one other person in the United 

Church of Canada  

 

And have you prayerfully considered:  

V the various streams of ministry available  

V with at least one other person, which stream seems most suitable to your gifts and calling  

V the personal and financial implications of this call  

If so, you are ready to contact the CAB Secretary and request an application for your first interview. 

In preparation for this inter view you should be prepared to: 

V articulate your personal understanding of God, Jesus, and the Holy Spirit  

V speak about your active relationship with God and the United Church of Canada  

V share your faith journey  

V reflect on your understanding of the United Church of Canada ethos and how you relate to it  

V have clarity around your ministry stream of interest and why you have chosen it  

The application sent to you by the CAB secretary will help you to think through and prepare some of 

your responses. 

CAB Interview Documentation  

All the Candidacy and Admission Board forms are found on the BC Conference Website: 

http://www.bc.united -church.ca/content/candidacy-pathway-forms  

Initial Interview 

V Form CAB202 including: 

o A Personal Letter of Introduction 

http://www.bc.united-church.ca/content/candidacy-pathway-forms
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o Resume 

o Three letters of reference using Form CAB270 

o Current Vulnerable Sector (Level 2) Police Records Check 

Admissions Interview 

V Copy of Approved Application from General Council  

o Form ADM305  or  ADM306 (Readmission) 

Final Interview 

V Form CAB209 

Interview Process  

Depending on the stream of ministry the applicant is discerning a call to, the 

CAB will evaluate for promise, suitability, and/or readiness.  The interview 

process will unfold as follows: 

¶ Once an interview day and time has been set with CAB, the applicant 

should anticipate dedicating a 4 hour block of time for the interview process 

to take place.  

¶ Applicants will be expected to bring an accompanier with them.  This is 

someone who knows the applicant and their  faith journey reasonably well but 

is not related to the applicant.  It is also advisable that the accompanier not be the applicantõs 

Minister.  The accompanier will sit in on the interview as an observer and will have a brief time, 

after the initial inter view, to speak with the CAB interview team. 

¶ Interview teams of 3-5 people will meet with each applicant and accompanier for 

approximately 1.5 hours.  A break will be taken to enable both the applicant and the interview 

team to assess how the interview is going.  After the break the interview shall continue. 

¶ Based on both the written information and the interview, the CAB interview team will spend 

time developing their recommendations for the applicant.  

¶ It is customary that several individual interviews will be taking place at the same time.  When 

the interview teams for each of the applicants have completed their recommendations, the full 

CAB meet to discuss and vote on the recommendations for each applicant. 

¶ At this time the applicant and accompanier are invited to re -join the interview team where the 

recommendations will be explained to them and a time of clarification is provided.  

¶ The CAB recommendations may be:  Recommended; Recommended with Suggestions; 

Recommended with Conditions; Not Recommended. 

¶ A letter stating the determinations of the interview team will be sent to the applicant within a 

week of the interview. 

¶ Applicants may be requested to take Vocational Testing/Assessment provided by the General 

Council. 
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Ministry Streams and Staffing in the Unit ed Church of Canada  
 

In the United Church of Canada we recognize that Godõs call is to the whole church 

and its participation in Godõs mission. Every member is called to participate in 

and extend the ministry of Jesus Christ by witnessing to the gospel in church 

and society.  For some this will mean pursuing further education and seeking a 

call or appointment to paid accountable ministry.  For others it will mean 

serving through our daily living ñat work, at home, in the church and in the 

world.  Each of these ministries is important to the work of God in the world.  

People may be called to paid accountable ministry at various times in their lives. There is no òrightó 

age. In the United Church, ministry is open to women and men of all races, ages, sexual orientations, 

gender identities, and ethnic origins. 

Ordered ministry and designated lay ministry are the offices of ministry leadership appointed within 

The United Church of Canada. They encompass ordained, commissioned, and designated lay 

ministries in which members of the church experience and discern a call to ministry, and are tested 

and authorized by the church to provide accountable leadership in the mission and ministry of the 

church. 

Ordained and diaconal ministers are ordered by the denomination and serve the mission and ministry 

of the whole church.  

Ordained ministers function in all aspects of ministry and are formally called to word, sacrament and 

pastoral care. This involves presiding in worship and sacrament, care for the faithful inheritance and 

communication of the tradition, nurturing and strengthening the beloved community of God, making 

the wisdom of the ages relevant for today, and being representatives of Christ in the world in seeking 

justice and wholeness for all of creation. 

Diaconal ministers also function in all aspects of ministry and are called to a specific emphasis on 

education, service, social justice, and pastoral care. Diaconal ministry, rooted in the tradition and 

history of diakonia, encourages a growing faith, speaks truth to power, seeks mutual empowerment, 

proclaims prophetic hope, nurtures life -giving community, and fosters peaceful, right relationship 

within the church and the whole of creation.   

By virtue of their training and recognition, ordered ministry personnel are re presentatives of the 

church, expressed through their lifelong membership in presbytery. Consistent with the historic 

traditions of the church, ordination and commissioning take place through the laying on of hands and 

once enacted, ordination or commissioning is not re-enacted. Ordination and commissioning are 

liturgically enacted at the Conference level. 

Their training and recognition by the denomination also affords ordered ministers flexibility in their 

exercise of ministry leadership, including the possibility of being retai ned on the roll  of ministry 

without appointment. Because their ordered ministry is to the mission and ministry of The United 

Church of Canada (within the Holy Catholic Church), their ordination or commissioning can function in 

any presbytery recognized ministry, or they may be retained on the roll  of presbytery while engaging 

other vocational or personal activities. Ordered ministers, by virtue of their training and accountability, 
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are entrusted to initiate new forms of ministry, inclu ding the possibility of non -stipendiary ministries 

authorized and accountable to presbytery. Ordered ministries encompass lifelong accountability and 

function everywhere. 

Designated lay ministers are members of the church who exercise gifts for leadership in mission and 

ministry that emerge from within a local congregation or community ministry. Their ministries are 

presbytery accountable and serve local communities. Designated lay ministers are required to 

complete an educational program while under appoin tment, and completion of the program provides 

eligibility for subsequent appointments.  

While under appointment, designated lay ministers function in the aspects of ministry leadership 

relating to their appointment and they are also accorded membership in presbytery. At the end of an 

appointment, the presbytery and designated lay minister discern together questions of ongoing 

ministry and presbytery membership. Because designated lay ministry is dependent on appointment, 

it is celebrated (re-enacted) at each appointment. The appointment of a designated lay minister is 

liturgically enacted by the presbytery either in a presbytery meeting or in the local ministry.  

Designated lay ministry is flexible, responsive to local need and responsive to the gift of the Spirit. 

Designated lay ministers are appointed to varied leadership in the ministries of the church specific to 

the work undertaken. 

Congregational Designated Ministers: A congregational designated minister (CDM) is a baptized lay 

person employed by a pastoral charge in a specific ministry position designated by the presbytery as 

accountable to the official board or church board or church council of the pastoral charge. ( The 

Manual, 2016, I.1.8.4). 

Congregational Designated Ministers may function in a variety of roles, usually with a specific focus in 

a congregation. A CDM is always employed as part of a ministry team along with one or more 

Presbytery Accountable Ministers. A CDM is not a member of presbytery by virtue of her or his 

appointment and does not r etain the CDM status when not appointed. A CDM is not considered to be 

ministry personnel. 

An Admission refers to a person who is currently ordained in another denomination who wishes to 

transfer their ordination into the United Church of Canada.  This process recognizes previous 

education, designation and experience but may require further denominational understanding be 

obtained through courses overseen by denominational representatives.  After successfully completing 

any requirements set out by the United Church, the Candidate will be admitted into the denomination 

by the Conference at which time they will be free to seek a call nationwide. 
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Educational Requirements (for complete details see Appendix I)  
 

 

Ordained ministry normally requires a university degree 

followed by a campus-based - two- or three-year 

program leading to the Master of Divinity at one of the 

United Church theological colleges. Supervised Ministry 

Education follows this academic training. 

or 

A part-time Master of Divinity program th at combines 

courses in classic theological disciplines, taken as 

intensives on campus and through distance education, 

with supervised ministry placement following 

completion.  (Some theological centres provide different formats see appendix for contacts fo r 

theological schools) 

Diaconal Ministry includes a four year theological education based at the Centre for Christian Studies, 

Winnipeg. This program combines work experience under educational supervision, academic courses, 

and learning-in-community educat ional circles. 

Designated Lay Ministry education is offered by St. Andrewõs College in Saskatchewan.  The overall 

design is a three-year community-based program consisting of three components:  Supervised 

Ministry Education; Learning Circles; and Complementary Courses.  
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Admissions  

Those persons ordained in other recognized Christian denominations, but seeking a call in the United 

Church of Canada, are required to complete an ADM 305/306 application form and forward it to the 

General Council Office, Ministry and Employment Unit.  After approval by the General Council, the 

applicant must arrange an interview with the Candidacy and Admissions Board.    

On successful completion of the interview, it is anticipated that Admission Candidates will find their 

own ministry appointment.  During this appointment, it will be necessary for the Candidate to 

complete courses which may include: the polity, ethos and theology of the United Church of Canada; 

United Church worship and sacraments; Christian education and resources; Sexual Abuse Prevention 

Policy; Racial and Gender Justice Policy; and educational initiatives to promote cultural sensitivity.  

During the appointment and education process, The Candidacy Pathway Committee and the 

presbytery will assist in developing a Circle of Accompaniment and/ or a mentor to be used as a 

means of support and encouragement. (See Circle of Accompaniment below.) 

A final interview with CAB will take place no sooner than six months and no more than two years after 

the initial interview. This interview packet should include documentation that educational 

requirements have been met, as well as recommendations/reflections from the Circle of 

Accompaniment and the governing body of the congregat ion being served. If approved, the CAB 

would make a recommendation to the Conference Executive to approve the candidate for admission. 
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Circle of Accompaniment  
The purpose of the Circle is to encourage, support and nurture those 

identified as having promise for ministry leadership or who have been 

named as candidates and to foster an environment of on-going 

discernment. 

Before candidacy: Before an individual is interviewed by the Conference 

CAB, a number of informal resources for discernment and accompaniment 

are available, including: their congregational minister; wise leaders in their 

faith community; family and friends; the Presbyteryõs Conference Minister; the Conference Personnel 

Minister.  

Once a person has been interviewed by the Conference CAB and been found to have Promise and 

Suitability for Ministry, the CAB Chairperson contacts their home presbytery and a Circle of 

Accompaniment is requested.   

Purpose of a Circle of Accompaniment:  

ü To walk with the individual along the Candidacy Pathway 

ü To encourage, support, challenge, and celebrate the individualõs call to ministry and journey on 

the pathway 

ü To foster an environment of on -going discernment  

ü To provide a safe and open environment for a candidate/potential candidate to engage 

questions of faith , learning and practice which she/he is encountering throughout the pathway  

ü To provide ongoing prayer and pastoral support for the candidate/potential candidate  

ü To act as a resource for the candidate/potential candidate and interpreter of the process (if 

necessary) 

ü To provide honest, compassionate feedback to the candidate throughout the pathway  

ü To support the candidateõs personalized learning plan. 

ü To be attentive to the Standards of Practice and Ethical Standards for Ministry Personnel 

(http://www.united -church.ca/files/handbooks/pastoral_ethical.pdf); to raise any issues with the 

candidate/potential candidate; and if necessary, report any significant concerns to the CAB. 

Responsibility:  

The Presbytery, (if requested/desired by the Student or mandated by CAB) through the Education and 

Studentõs Committee or other appropriate body ensures the establishment of a Circle of 

Accompaniment in consultation with the candidate or perso n of promise. The Presbytery will also 

provide one member to the Circle and will provide training and support for the Circle. (This training 

and support will be developed in conjunction with the Candidacy Pathway Committee).  

The Conference Candidacy Pathway Committee will work cooperatively with Presbyteries as the Circles 

are established and trained. The wisdom and experience in Presbytery Education and Students 

Committees will be of great value in this work.  

Composition of the Circle: Because the Circle of Accompaniment is for the benefit of the candidate or 

potential candidate, each circle may look different.  

http://www.united-church.ca/files/handbooks/pastoral_ethical.pdf
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In addition to the presbytery appointed person, the candidate is asked to choose two or more people 

for the Circle, with the following suggestion s:  

o A person in the same ministry stream which the candidate is considering 

o A member(s) of the candidateõs home congregation or ministry setting 

Gifts and qualities to consider: 

o the ability to be reflective about experiences and be willing to engage in the ological 

thinking   

o the ability to offer feedback in a manner that is constructive and non -judgmental   

o the ability to bring a mutual approach to learning and be committed to their own 

ongoing journey of faith  

o the commitment to walk with someone on their ca ndidacy pathway (recognizing this 

could conceivably be a 3-5 year commitment)  

The Circle may not include: 

o A member of the candidateõs family 

o An individual in a close personal relationship 

o An educator or instructor of the candidate  

For Candidates for Diaconal Ministry: During the three òtheme yearsó at the Centre for Christian 

Studies, students for diaconal ministry are provided a Local Committee which serves much the same 

function as a Circle of Accompaniment. In this case, the Presbytery Circle of Accompaniment will be 

more active in the non-theme years. It is recommended that a member of the Circle of 

Accompaniment join the Local Committee during the theme years, to provide continuity of support. 

The Presbytery will name one person to be the contact of the Circle, regardless of the activity of the 

Circle of Accompaniment. 

For Candidates for Designated Lay Ministry:  It is recommended that Circles of Accompaniment be set 

up for these candidates and that the circles continue to be active even if the candidate does not have 

a ministry placement. 

Joint Circles: In the case where there are a number of candidates in close geographical proximity, a 

presbytery may establish one (or more) Joint Circles of Accompaniment. In this case, in addition to 

several candidates the circle includes one or more of the members of Presbytery Education and 

Students Committee, a lay person of each studentõs choice and additional invited ordained and 

diaconal ministers. This model allows time for sharing from each candidate, mutual mentoring and 

discernment, and sharing of experiences.  

Circle of Accompaniment Gatherings:  

This is the candidateõs gathering to call and to organize. In the event a presbytery chooses the joint 

circle of accompaniment model a member of presbytery E&S may call the first meeting and facilitate 

introductions and then turn over the organization of future meetings to the candidates to share on a 

rotation basis. 

Additional Resources for Circles of Accompaniment will be available for Presbyteries and on the 

BC Conference website.  For questions concerns please contact a member of the Candidacy 

Pathway Committee . 
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Evaluation of Academic & Professional Competence  

Accountable ministry takes form in The United Church of Canada in ordered and Designated Lay 

ministry roles. Ordered and Designated Lay Ministers are called by God to exercise leadership within 

the church. They respond to the yearning of the church to be faithful in its participation in Godõs 

mission in the world. To be faithful and effective in that mission, accountable ministers need to be 

grounded in their spiritual life; secure in their identity; passionate in their mission; and effective in 

their organization, directed toward equipping the members of the body for engaging the mission and 

ministry of Christõs church. Because of the importance of all of these tasks, the church recognizes 

Ordered and Designated Lay Ministers and holds them accountable for the faithful exercise of 

leadership.  Such an evaluation will be based on the Learning Outcomes for Ministry Leadership found 

in Appendix D.  

CAB Ongoing Check -ins 

Throughout the formational journey all discerners, applicants, pre candidates and candidates are 

encouraged to be in contact with at least one member of the Candidacy and Admissions Board. This 

will normally be the Candidacy and Admission Board Chair. Each year all connected to the candidacy 

process in some capacity will be required to submit an updated information form as an annual check 

in. This form will be sent to you by the Candidacy Pathway Committee Secretary.   

Supervised Ministry (SME)  

On completion of the academic portion of the Ordained Ministry stream, the candidate will normally 

be required to participate in a one to two year Supervised Ministry program.  The following process 

should be followed: 

1. An interview by CAB is required to discern and confirm readiness for Supervised Ministry.  

These interviews take place in January of the year of SME, so students must contact the CAB 

Secretary by November of the final education year. 

2. The Candidate identifies his/her own learning goals and uses these goals as the primary driver 

for identifying an appropriate learning site.  

3. For guidance in seeking available sites, the candidate may:  Consult the Conference Personnel 

Minister; check Vacancy Lists in BC and other conferences; consult Presbytery E& S and Pastoral 

Relations committees; consult the Supervised Ministry Education Committee, Chair.  

Once a site and supervisor has been determined, the Candidate will find support from their 

Supervisor, the Circle of Accompaniment, Supervised Education Committee, and the Ministry 

Personnel Committee at their site. 

Call or Settlement  

On completion of the Supervised Ministry Education, a final interview with CAB is necessary.  These 

interviews normally take place in January.  To insure an interview time, the CAB Secretary should be 

notified by November of the previous year.   

In the United Church, candidates who are ready to be Ordained or Commissioned are eligible to 

choose between seeking a call or accepting Settlement.  This decision must be made by February of 

the year of ordination/commissioning.  
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Seeking a Call requires that the candidate consider and apply for openings that are posted on 

Conference and National websites.  A call must be in place before the Service of Celebration for 

Ordinands & Commissionands (May) for ordination to take place that year. 

Requesting Settlement means that the Candidate is open to the National Transfer and Settlement 

Committee of the United Church, pairing them with a congregation who has also requested 

Settlement.  Specific locations may not be requested. More information on this can be sought from 

the BC Conference Settlement Committee. 

Ordination, Commissioning and Receiving  

The Service of Celebration, (Ordination, Commissioning and Receiving) is held by BC Conference and 

takes place at the Conference Gathering, or in years without a Conference Gathering, at a centralized 

location, each May. 

 

 

Celebration of Ministry Service 2016 

 

Left to Right: Herb Russell, Mary Nichol, Simon LeSieur, Elaine Julian, Rhian Walker, Kathleen Barber, Karen Hollis, Scott 

Reynolds, Sue Rodgers, Linda McLaren.                                                        Photo: Lorraine Ashdown 
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Appendix A: Educational Requirements  
 

The following is based on sections Section H.4.3 of the Manual, 2016 

Diaconal Ministry  

Å A university degree. 

or 

Å Mature student standing (based on prior education and work experience, plus entrance to an 

undergraduate program at a recognized university). 

Å Four years of theological education based at the Centre for Christian Studies, Winnipeg. This 

program combines work experience under educational supervision, academic courses, and 

learning-in-community educational circles. 

Ordained Ministry  

Å A university degree. 

Å Campus-based: A two- or three-year program leading to the Master of Divinity at one of the United 

Church theological colleges. 

or 

Å Ministry-based: A five-year Master of Divinity program that combines courses in classic theological 

disciplines, taken as intensives on campus and through distance education, with an ongoing 

supervised ministry placement. This program requires the student to have an appointment under 

educational supervision in a local congregation, so the student must be named a candidate for 

ordered ministry before the appointment. It is currently being offered at the Atlantic School of 

Theology (Summer/Distance M.Div.). 

Shorter Course (Ordained Ministry)  

Å The Shorter Course provides an option for a mature person who does not have a university degree 

but has substantial life experience and for whom it would be difficult to consider completing an 

undergraduate degree followed by a three -year course in theology. It consists of a minimum of 

one year of undergraduate studies (10 semester courses) at a recognized university and three 

years at a United Church theological school. This program leads to ordination. 

Å The Shorter Course is available to candidates who have been recommended to the Shorter Course 

by the Conference Candidacy and Admission Board. Please refer to United Church Guidebook 

òEntering Ministry, 2013, pg 17for requirements. 

Å An application for the Shorter Course may be completed only by individuals who have been named 

a candidate for ordered ministry by their presbytery/district.  

Native Mini stries  

Å Individuals from Aboriginal congregations or those preparing to serve in an Aboriginal ministry 

setting, may study at a the Sandy Saulteaux Theological Centre or take courses through the  Native 

Ministry program and Indigineous Study Centre at VST  The Native Ministry Program prepares 

candidates for Order of Ministry and Designated Lay Ministry.  
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Designated Lay Ministry  

The educational program for Designated Lay Ministry is offered by St. Andrewõs Colege. . The overall 

design is a three-year community-based program consisting of three components: 

1. Supervised Ministry Education. Three years of reflection and integration on the practice of ministry 

with an educational supervisor and Lay Supervision Team in a presbytery appointment at a 

Conference-approved learning site. The appointment is at least half-time. 

2. Learning Circles. Six residential learning circles over three years, each of 10 daysõ duration, to be 

held in January and June. The learning circles introduce theory and theology, guide students in 

reflection on integrating the content with the practice of ministry, and provide a peer setting for 

deepening formation in lay ministry. A Web -based online community supports preparation for and 

follow-up after the learning circles. The learning circles are required for all students regardless of 

previous formal learning or experience. 

3. Complementary Courses. Complementary courses are chosen to round out the educational 

program based on the learning needs and particular ministry focus of the stude nt. Three courses, 

each a semester or equivalent, are taken at theological school, university, or educational centre or 

other venue, as approved by the Designated Lay Ministry program coordinator and 

Presbytery/District Education and Students Committee. 

For more information, St. Andrewõs College http://www.usask.ca/stu/standrews/   

For a complete list of theological schools, refer to Appendix B or see www.united-

church.ca/contact/schools. Descriptions of specific programs and degrees offered are best found on 

the schoolsõ websites because they change from time to time. 

 

 

 

 

 

 

 

 

 

 

 

 

 

http://www.usask.ca/stu/standrews/
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Appendix B:  United Church Theological Schools  

 

Atlantic School of Theology 

660 Francklyn St. 

Halifax, NS B3H 3B5 

Tel: 902-423-6939 

Website: www.astheology.ns.ca  

St. Andrewõs College 

1121 College Dr. 

Saskatoon, SK S7N 0W3 

Tel: 306-966-8970 or 1-877-644-8970 

Website: www.usask.ca/stu/standrews  

 

The United Theological College/  

Le Séminaire Uni 

3521, rue University 

Montréal, QC H3A 2A9 

Tel: 514-849-2042 or 1-888-849-2042 

Website: www.utc.ca  

 

Centre for Christian Studiesñ 

Education for Diaconal Ministry 

Woodsworth House, 

60 Maryland St. 

Winnipeg, MB R3G 1K7 

Tel: 204-783-4490 or 1-866-780-8887 

Website: www.ccsonline.ca  

Vancouver School of Theology 

6015 Walter Gage Road 

The University of British Columbia 

Tel: 604-822-9031 or 1-866-822-9031 

Website: www.vst.edu 

 

Vancouver School of Theology 

6015 Walter Gage Road 

The University of British Columbia 

Tel: 604-822-9031 or 1-866-822-9031 

Website: www.vst.edu 

 

Emmanuel College 

75 Queenõs Park Cres., Suite 102 

Toronto, ON M5S 1K7 

Tel: 416-585-4539 

Website: www.emmanuel.utoronto.ca  

Sandy Saulteaux Spiritual Centreñ 

Education for Native Ministry Contexts 

P.O. Box 210 

Beausejour, MB R0E 0C0 

Tel: 204-268-3913 

Website: www.sandysaulteaux.ca 

 

http://www.astheology.ns.ca/
http://www.usask.ca/stu/standrews
http://www.utc.ca/
http://www.ccsonline.ca/
http://www.vst.edu/
http://www.vst.edu/
http://www.emmanuel.utoronto.ca/
http://www.sandysaulteaux.ca/
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Appendix C Diagrams of Pathway Process  

Ordination  Stream 

 
Request Promise and Suitability Individual feels a Call to Ministry 

Attend Discernment Retreat 

(Resource) 

Interview with CAB. Submit Forms & References 
Decision not 

to Proceed 

Decision to Proceed 

Request CAB Interview 

P & S Affirmed and or 

Candidacy Granted 

P&S Not 

Affirmed 

Complete Vocational Assessment 

Report sent to BC Conf, CAB & Student  

Contõd Lay 

Leadership 

Candidacy 

Not Affirmed  

Presbytery establishes a 

Circle of Accompaniment 

Candidacy Interview (only if it wasnõt 

granted in first interview)  

Contõd Lay 

Leadership 

Candidacy Affirmed 

and/or granted  

Further Formation before 

Candidacy is Granted 

Theological School (if not started) 

CAB Interview for Readiness for SME 

Consider: Theological School reports 

regarding readiness. NOTE: Candidacy must 

be granted prior to SME 

Readiness for 

SME is granted 

Not Ready 

for SME 

Further Supervision/Education 

Required: Conditions/Learningõs 

Goals set out by CAB 

Supervised Ministry Experience (SME) 

CAB Final Interview for Order of Ministry 

Consider: Readiness to be in Solo Ministry 

ORDINATION  

Recommendation for 

Ordination Not Approved  
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Diaconal Stream  

 

  
Individual feels a Call to Ministry 

P & S Affirmed and/or 

Candidacy Granted 

Interview with CAB, Submit Forms & References 

Complete Vocational Assessment Report 

sent to BC Conf, CAB & Student  

P&S Not 

Affirmed 

Contõd Lay 

Leadership 

Candidacy 

Not Affirmed  

Presbytery establishes Circle of 

Accompaniment 

Candidacy Affirmed 

and/or Granted 

Candidacy Interview (only if it 

wasnõt granted in first interview) 

Further formation before 

Candidacy for DM is granted 

Theological Education  

(Student engages in the program a the Centre for 

Christian Studies, including field placement and 

academic externals) 

CAB mid-stream interview at end of theme year 

3, prior to integrating year  

Please note: CAB may recommend Learning Goals or 

further work. Also if there are more than 3 years 

between finishing year 3 and beginning integrating 

year, CAB will call you in for an interview.  

 

CAB Final Interview for Commissioning,  

Consider: Readiness to be in Solo Ministry 

COMMISSIONING 

Attend Discernment Retreat 

(Resource) 

Decision Not 

To proceed 
Decision to Proceed 

Request CAB Interview 

Contõd Lay 

Leadership 

Further Supervision/Education 

Required: Conditions/Learning goals 

assigned by CAB 
Recommendation for 

Commissioning is Not Approved  

 

Integrating Year 
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Admissions Stream  
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Individual seeks to be admitted to the United Church of Canada from another deno mination and/or  Country 

Obtains and Reads òAdmission to the Order of Ministryó ðOctober 2013 edition  

http://www.united -church.ca/files/handbooks/admission_order-of-ministry.pdf  

Submits to Ministry & Employment (MEPS) 

 National Form ADM 302 

 Education transcripts 

 Proof of standing  

 Check with references to verify forms are 

received and submitted  

Contact the BC Conference Personnel 

Minister of intent to seek admission in 

BC Conference 

Clearance Granted by MEPS 

Clearance not  

Granted by MEPS 

Interview with CAB, Submits Forms & References 

CAB approves/affirms Suitability CAB recommends not  

to approve Suitability  

Mentor is assigned by CAB or  

CM to help with process 

Arrange an interview with a theological school to 

determine how educational requirements are met (3 

years to complete) 

 Educational requirements met 

Apply for vacancy in BC Conference  

(Appointments  are 1-3years) 

Presbytery appoints a pastoral 

charge supervisor 

CAB Final Interview for Admission 

CAB Recommends for Admission 

CAB does not Recommend for Admission 

(appointment ends) 

ADMISSION  


